AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Office of Personnel Management

(4) The leader and supervisory wage
schedule grades corresponding to each
nonsupervisory grade adjusted under
paragraph (c) of this section shall be
constructed in accordance with the
procedures of §532.203 of this subpart,
on the basis of the step 2 rates estab-
lished under this paragraph for the
nonsupervisory wage schedule grades.

(d) All wage schedule adjustments
made under this section shall be effec-
tive on the effective date of the appli-
cable minimum wage rate.

§532.207 Time schedule for wage sur-
veys.

(a) Wage surveys shall be conducted
on a 2-year cycle at annual intervals.

(b) A full-scale survey shall be made
in the first year of the 2-year cycle and
shall include development of a current
sample of establishments and the col-
lection of wage data by visits to estab-
lishments.

(c) A wage-change survey shall be
made every other year using only the
same employers, occupations, survey
jobs, and establishment weights used in
the preceding full-scale survey. Data
may be collected by telephone, mail, or
personal contact.

(d) Scheduling of surveys shall take
into consideration the following cri-
teria:

(1) The best timing in relation to
wage adjustments in the principal local
private enterprise establishments;

(2) Reasonable distribution of work-
load of the lead agency;

(3) The timing of surveys for nearby
or selected wage areas; and

(4) Scheduling relationships with
other pay surveys.

(e) The Office of Personnel Manage-
ment may authorize adjustments in
the normal cycle as requested by the
lead agency and based on the criteria
in paragraph (d) of this section or to
accommodate special studies or adjust-
ments consistent with determining
local prevailing rates.

(f) The beginning month of appro-
priated and nonappropriated fund wage
surveys and the fiscal year during
which full-scale surveys will be con-
ducted are set out as appendices A and
B to this subpart and are incorporated
in and made part of this section.

[55 FR 46141, Nov. 1, 1990]

§532.211

§532.209 Lead agency.

(a) The Office of Personnel Manage-
ment shall select a lead agency for
each appropriated and nonappropriated
fund wage area based on the number of
agency employees covered by the reg-
ular wage schedule for that area and
the capability of the agency in pro-
viding administrative and clerical sup-
port at the local level necessary to con-
duct a wage survey.

(b) OPM may authorize exceptions to
these criteria where this will improve
the administration of the local wage
survey.

(c) The listing in appendix A to this
subpart shows the lead agency for each
appropriated fund wage area. The De-
partment of Defense is the lead agency
for each nonappropriated fund wage
area.

[55 FR 46141, Nov. 1, 1990]

§532.211 Criteria for establishing ap-
propriated fund wage areas.

(a) Each wage area shall consist of
one or more survey areas along with
nonsurvey areas, if any.

(1) Survey area: A survey area is com-
posed of the counties, parishes, cities,
or townships in which survey data are
collected. Except in very unusual cir-
cumstances, a wage area that includes
a Metropolitan Statistical Area shall
have the Metropolitan Statistical Area
as the survey area or part of the survey
area.

(2) Nonsurvey area: Nonsurvey coun-
ties, parishes, cities, or townships may
be combined with the survey area(s) to
form the wage area through consider-
ation of the criteria in paragraph (d)(1)
of this section.

(b) Wage areas shall include wherever
possible a recognized economic commu-
nity such as a Metropolitan Statistical
Area or a political unit such as a coun-
ty. Two or more economic commu-
nities or political units, or both, may
be combined to constitute a single
wage area; however, except in unusual
circumstances and as an exception to
the criteria, an individually defined
Metropolitan Statistical Area or coun-
ty shall not be subdivided for the pur-
pose of defining a wage area.
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